Contact EAPBusiness
Class™ Anytime

No-cost, confidential solutions to life’s challenges.

Your ComPsych® GuidanceResources
program EAPBusiness Class offers
someone to talk to and resources to
consult whenever and wherever you
need them.

Call: 877.595.5281
TDD: 800.697.0353

Your toll-free number gives you direct, 24/7
access to a GuidanceConsultant®, who will
answer your questions and, if needed, refer
you to a counselor or other resources

Online: guidanceresources.com
App: GuidanceResources” Now
Web ID: EAPBusiness

Log on today to connect directly witr
GuidanceConsultant about your iss

consult articles, podcasts, videos and other
helpful tools.

24/7 Support,
Resources &
Information

- Confidential Counseling
No cost counseling service
helps you address stress,
relationship & other
personal issues.

- Financial Information and
Resources

Speak by phone with our
Certified Public Accountants

& Financial Planners.

- Free Online Will Prepara-
tion

- Work-Life Solutions
Delegate your “to-do” list

- GuidanceResources Online

- Legal Support and Re-
sources

Talk to our attorneys by
phone

- Help for New Parents
Balance work and family life

For more information on the
2023 Benefits and to enroll,
please scan the code.

FREE for all!

HealthJog.

All Talley Construction employees

have access to the free app, HealthJoy,
for important benefit information in-
cluding:

e Benefit ID cards

e Healthcare concierge

e Online medical consultations
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706-866-0596 x285

Kasha Williams kwilliams@talleyconstruction.net
706-866-0596 x250
Lynn Chambers lchambers@talleyconstruction.net

Need help? Please reach out!
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Plan Features Plan A Plan B
= Base Plan Rx Copay
Cigna Network /)(\ Cigna. | qualifying HDHP
Calendar Year Deductibles $3,000/ $6,000 $3,000/ $6,000
(Indiv/Family)
Calendar Year Out-of-Pocket Max | $4,500/%9,000 $5,000/$10,000

Preventative Care

0% no deductible

0% no deductible

Primary Care Visit

30% after deductible

30% after deductible

Specialist Visit

30% after deductible

30% after deductible

Diagnostics, X-rays, Images

30% after deductible

30% after deductible

Outpatient, Inpatient, ER

30% after deductible

30% after deductible

C EKALB

Talley Construction employees participating in the medical plan may enroll
with DeKalb MD for Direct Primary Care. With Direct Primary Care, you
pay a monthly subscription for yourself and each dependent, if you choose.

Benefits include:

* Unlimited visits with no co-pays for you & your subscribed dependents
* Same day or next day appointments.

* Quality time with your provider & longer visits for chronic problems

* Ability to call, text or email (telemedicine 24/7)

* Network of providers & clinics

* Personalized care tailored to each patient’s comfort level

* Medications & lab work at pass through costs

HealthEqg UIt¥

Health Savings Account

If you choose to participate in Option A (Base Plan), a qualified high deductible
health plan, you have the opportunity to contribute to a Health Savings Account
(HS.A).

An H.S.A. provides tax-free deposits, tax-free earnings, and tax-free withdrawals.
Funds from an H.S.A. may be used to pay for medical expenses and other health-
related eligible expenses.

The following are the maximum amounts that can be contributed annually to your
account, according to IRS guidelines:
e  Individual: 2023 —$ 3,850 / Family: 2023 —$ 7,750

e  If you are older than age 55, you may contribute an additional $1,000 per year.
Talley Construction will match your contribution dollar for dollar:

DENTAL Plan Benefit H ﬁ
Type1/2/3 100% /80% /50% Am?u‘.';!,:sgahzg
Deductible $50/Calendar Year Type 2 & 3 — Waived Type 1
Max—per person | $1,250 Calendar Year
Employee Only Employee +1 Employee +2 or more
$5.32/weekly $10.64/weekly $16.81/weekly

VISION VSP Choice Network
Deductibles $10 Exam | $25 Eye Glass Lenses or Frames
Annual Eye Exam | Covered in full
Employee Only Employee +1 Employee +2 or more
$1.55/weekly $2.82/weekly $4.22 /weekly

Basic Life and AD&D

Talley Construction provides basic life and

Sun Life

accidental death and dismemberment

Rx Tier 1/Rx Tier 2/Rx Tier 3 30% after deductibl 10/%$35/%$50 e Di h price for I i Physical Th
x_ui i x_ in‘ _/ _x :ar_ B _a _er _e _uc _1 i _ _$_ /_$ _/ $_ f}iy_l iscounted cash price for Imaging & Physical Therapy o Upt0$9.62 per week/$500 annually (individual)
E _ F_or 2e£1c_deh:15,_plfse_msl_t hips_/ / XWX ta_IleEoEnEtlin ietﬁefﬁti Pfti/ 1 e  Upto $19.23 per week/ $1,000 annually (with dependents)
Medical Plan Options Plan A w/ H.S.A. Plan B—Rx Copay Adding the Direct Primary Care Employees may stop, restart or change their H.S.A. contribution amount at any time.
Employee Onl $34.10 per week $65.07 per week $6.92 per week
ployeeOnly i : : , 401k
Employee + 1 dependent $88.00 per week $148.98 per week $6.92 per week per adult | $1.15 per week per child g%
FINANCIAL
Employee + 2 or more dependents $130.90 per week $232.10 per week $6.92 per week per adult | $1.15 per week per child Eligibility You are eligible to participate in the plan when you are 21
Requirements years of age & have 6 months of service.

Enrollment Dates Once you have met the eligibility requirements,

you can join the plan monthly.

coverage to all benefit eligible employees at no cost through SunLife Financial. The
policy includes an equal amount of AD&D insurance, which provides a benefit if
you suffer a covered accidental injury or die from a covered accident. $15,000 with
no medical questions asked.

*Benefits are reduced to 67% at age 65, to 42% at age 70 and to 22% at age 75.

Voluntary options, for yourself, your spouse, and children
through SunLife include:

e  Voluntary Term Life e Accident Plans
e  Critical Illness Plans e  Hospital Indemnity Plans
e  Short Term Disability e Long Term Disability
Employee Only Employee Only
o e

Employer Safe Harbor: Talley has elected to match 100% of your
contributions contributions up to the first 3% of pay, and 50%

of your contributions on the next 2% of pay.
Options Two types of contributions may be made under the plan:

(A) Pre-tax regular 401k contributions and
(B) after-tax Roth contributions

Rollovers & Hardship
Withdrawals

Are permitted

How to enroll Plan Number 860004 | Verification Number 86000499
By Phone: 888-311-9487

Monday-Friday 8 AM-9 PM EST

Have questions?
Give Cannon

Talley Construction team members have access to
a financial planner. Stephen Kuzniak | 706-548-3422

Financial a call! Stephen.kuzniak@cannonfinancialstrategists.com




